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ARTICLE 1 — PREAMBLE
Saction 1. The purpose of and consideration for this Agreement is t0 provide orderly collective
mmmﬂemyuﬂﬁeUMbmmmﬂmle
disposition of grievances and to establish fair wages, hours and working conditions for the
employees covered by this Agreement.

ARTICLE 2 — WITNESSETH
Section 1. This Agreement entered into this /<! day of _(cfs ber _of 1997 by and between
Theta , Inc., hereinafier called the "Company,” and Teamsters Local Usion No.

957, affilisted with the International Brotherhood of Teamsters, heseinafier called the “Union, *
shall be effective on October 1, 1997 for the period through September 30, 2001. -

Section 2. In order to more effectively apply the principle of collective bargaining for wages,
bours and working conditions for the members of the Union, the parties agree as follows:

ARTICLE 3 — RECOGNITION

Section 1. The Company hereby recognizes the Union as the exclusive representative for the
purpose of collective bargaining with respect to rates of pay, wages, hours of employment and
other conditions of employment for all employees in the Unit as set forth by the National Labor
Relations Board in Case No. 9-RC-15775.

Scction 2. The Unit certified by the National Labor Relations Board as Case No. 9-RC-15775
is as follows:

INCLUDED: All classifications listed in Wage Schedule A
EXCLUDED: Anofﬁcecluialﬂnpbyea.lllpmfeﬁmnlemployeu,gﬁnds
and supervisors as defined in the Act.
ARTICLE 4 — CONTRACT MATTERS

Section 1. If any part of this Agreement is rendered or declared invalid by réason of any
existing or subsequently enacted legisiation, valid govemmental regulation or order, or by decree
of a court competent jurisdiction, or does not conform with the Service Comtract Act, the
invalidation of such part of this Agreement shall not affect or invalidate any of the remaining
parts hereof; and the same shall continue in full force and effect.

Section 2. The Company and the Union acknowledge that during the negotiations which resulted
in this Agreement, each had the unlimited right and opportunity to make demands and proposals
with respect to any subject or matter not removed by law from the area of collective bargaining,
and that the understandings and agreements arrived at between the Company and the Union after
ﬁeexaciseof&nﬁghtmdoppmmnitymufonhﬁﬂyuﬂmphﬂyinﬂﬁsAgumgm,
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uchvdmi!ymdmﬁﬁedlymivetheﬁghgmduphwﬂmthem:hnnotbe
obﬁwdbhginodheﬁvelyujﬂ:mbmymhm«mmmdﬁauy
Mbwmwmwmwaﬂmmﬂmmﬂmhﬂe
mmum«mam«mumymmwﬁmﬂm
time they mogotiated or signed this Agreement.

ARTICLE § — UNION SECURITY

Section 1. Ounmendngontheﬂﬁrty-ﬁm@lst)ahndudayofanpbymt. any employee
mhamuummmm,uawﬁmamwm
~ maintain his or her membership in the Union.

Section 2. Anyemployeehiradononﬁe:meeffeeﬁveddehawf,hnbeoomeamber
ofﬂuUnimmﬂndﬁny—ﬁmclu)alendardayofhismploymtifmuimdintheemploy
ofﬂleBmployerandheshanaawndiﬁmofemploymt.mﬁnuinhismbmhipinme
Union.

Section 3. IheCompanymthatupmemploymentofanynew‘emplqym,theCompmy
Mfmﬁmmm,mmmmﬁqmmew. This information is
to be mailed 10 the Union within ten (10) working days. It shall be the responsibility of each
meumymmummamarmmmm
number.

Section 4. All references to individuals covered by this Agreement designate both sexes, and
wherever the male gender is used. It shall be construed to include both the male and the female.

Section 5. mCompnnyagxmwdeductfmmthepayoflﬂanployeaewuedbythis
Ammglhedwaﬁhiﬁaﬁmfeuofﬂnvnimhvhgjmhdicﬁmmuwhmploym
tndwtomﬁttoaﬁdUnionallanhdedwﬁons,ptiorlolheendofthemonthfon!hich
the deduction is made; provided, however, that the Union has provided the Company with a
mwmﬁm«mmmwby&em No deduction shall
be made which is prohibited by applicable law. Where an employee who is on the check-off is
nmmﬁemyﬂl&h&mkhwﬁd&e%knbemﬁeahmmpm
mtmdmﬁg'mm«hmm&abm,ﬂnempbyeemwmke
ammangements with the Union to pay such dues in advance.

Section 6. The Company will recognize authorization for deduction from wages, if in
compliance with State law, to be transmitted to the Union or t0 such other organizations as the
Union may request if mutually agreed t0. No such authorization shall be recognized if in
vhhﬁmdm«fdaﬂhw.mmmmmdnnhmmchmmw
applicable law. The Union Steward will obtain check-off authorization from new employees
authorizing the deduction of Union dues and assessment fees. Afier obtaining the suthorizations,
the Steward will give the authorizations to the Project Manager. The initiation fee is curreatly
$125 and monthly dues are two times the hourly rate of pay as set forth on Wage Schedule A
forﬂwcluﬁﬁuﬁmofﬂnemployeemmdedbﬂwmddhnmempbyeemmﬂw
initiation fee up front or have the Company deduct it from his first paycheck. Dues are taken
out of the first two pay periods in a month in equal amounts. ‘ -
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All Union employees, whether full time or part time, and except as otherwise may be
WhhﬁsS&ﬁmemﬁMmmmmbm&mﬂﬂym. Ifa
pert time Union employee does not 'work any during a month, he can receive a withdrawal card
from the Union. The Union Steward has this information and can give a description of these
benefits. All employees who are classified by the Company in its clamification system as part-
ummmumummmmm,up‘mt
dbw%umumhmmmwmmum
part-time employees are classified by the Company as full-time employees.

Sacticn 7. The Union shall indemnify and save the Company harmiless against any and all
claims, demands, suits or other forms of liability that shall arise out of or by reasoa of action
m«mmnbyb&umyhmmdmm-ydﬁeMof
this Article 5, or in Mmuymmwmmuumﬁmw
wnder any such provisions,

Section 1. The Company reserves and retains the right to direct, manage and control the
bnﬁmumdmcworkfome,aceptmﬂnuwmmmsquﬁﬁanypwﬁduw
the contrary.

Section 2. Thisincluda,butisnotﬁnﬁtedto,dxeﬁgbttophn,directmdeonﬂolopuaﬁons;
wdwrmincwhmworkismbepeﬁomed;wdmrmiu.ﬂwr,mwwdinﬁmmy
or all means, methods, processes, materials and schedules of production; to determine the
existence, number, composition and size of crews; revise routes and stops along routes; to
mmmmumdm;wmmmamaumm,
departments or operstions; to establish production and work standards; 0 control the aature and
specifications of all raw materials; semi-manufactured and finished goods; t0 temporarily transfer
Wmmmww;nm,mwaqum
cause, layoff, transfer, promote or demote, except to the extent that this Agreement specifically
provides to the contrary.

Section 3. The Company shall have the right to institute and enforce reasonable
sondiscriminatory rules except that the Company shall notify and discuss with the Union any
changes in the rules prior to their institution and the Union retains the right to protest through
the grievance and arditration procedure whether the rules are discrimiaatory or unreasonable.

_ ARTICLE 7 — NO DISCRIMINATION
Section 1. :lheConwyam!ugh_employeuﬁﬂW!nﬂlybabidebyaﬂmﬁabkhws

and regulations prohibiting discrimination on account of Union membership and activity, race,
color, religion, sex, national origin, age, handicap or status as a veteran of the Vietnam War.



ARTICLE 8 — HOURS AND QOVERTIME

Section 1. The normal work weekshall commence at 0001 Sunday and shall consist of seven
(7) consecutive days thereafier.

Saction 2. When changes in, or deviation from the normal schedule which has been in effect
-mmcmymmumwmmy.mmumnmumm
advance by the Company.

Section 3. mmﬂmﬁngdayhdgmmm,ndummwhfoﬂy(w)
hours; but, this should not be construed as a guarantee of a minimum aumber of hours of work
in any week or day. Part time employees shall not be used for the purpose of diminishing the
bargaining unit. .

Section 4. Aﬂhourswodwdinexcessoffony(w)inanyonewwkdnnbeplidatﬁmmd
one-half (1 1/2).

Section 5. AnworkpuformedemudayandSundayinmoffmty(w)smightﬁme
hours per week shall be paid at time and one-half (1 1/2). '

Section 6. Aﬂhomxworkedonaholidayasdeﬁnedinthismtﬂunbepﬁdadouble
time rate, which includes the holiday premium.

Section 7. Overtime and premium hours shall not be pyramided.

Section 8. .Ovaﬁmeismandatorymdﬂlefailuretoworkovaﬁmeshanmtagainst
employees, unless excused by a supervisor, in writing.

Section 9. Seniority shall be used for the purpose of assigning overtime, This shall be by
wlmtmssurﬁngwiﬂxﬂ)esuﬁormndmwminajobmmmuﬂwym

qualified and have the fitness and ability to do the job. If no one volunteers, they shall be
obtained by forcing from the bottom up.

ARTICLE 9 — HOLIDAYS
Section 1. The following are designated as paid holidays for the term of this Agreement:
New Year's Day Martin Luther King’s Birthday
Washington's Birthday Memorial Day
Fourth of July Labor Day
Columbus Day Veterans Day
Thanksgiving Day Christmas Day

Section 2. Employees who have completed their probationary period shall receive holiday pay
of eight (8) hours at their regular hourly rate provided they have worked their scheduled shift
the work day before and the work day after the holiday.
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Section 3. Umwmaﬂywm&ehymeamdayaﬂameboﬁday
whhmyuﬁdm&ommmt.hemabewiﬂnotmévehoﬁdaypay.

Section 4. The Company and the Union understand and agree that if an employee bids on a
vacation week in which a Holiday falls, the employee bidding on that week will be allowed to
mmm&mW,u»hMbebyﬂmdemy,na
substitute for that Holidsy. The employee will be charged for five (5) days of vacation.

ARTICLE 10 — VACATION

Section 1. All full-ime employees who have been in the continuous employment of the
Mummnmmwﬂhtmmsbwy
at the same Foderal facility for one (1) year shall receive two (2) weeks vacation with the
contractor or successor and three (3) weeks after eight (8) years.

Section 2. All full-time employees are to be guaranteed forty (40) hours vacation with pay per
week at their average weekly carnings if they have not been laid off for longer than two (2)
months or missed tweaty (20) unexcused working days from one anniversary date of employment
to the next. Vacation time off, jury duty up to three weeks, workers compensation wp 0 three
months, bereavement time or days off for holidays or paid sick leave will not be counted as days
missed by the employees.

Section 3. Vacations shall be granted between the first of January and the 31st of December of
each year and shall be in accordance with job classification seniority, and mutually agreed upon
by the employee and Company, 0 as not to hinder work production. A vacation schedule will
be posted the year round. The schedule will be put on the bulletin board by January 1 of each
year 30 the employees may choose their vacation times by January 31. All vacation weeks not
scheduled by January 31 will be open to any employee regardiess of seniority.

Section 4. Employees shall be allowéd to take all of their earned vacation weeks at one-time
in minimum increments of five (5) workdays at a time.

Section 5. Employees shall not be penalized for taking extra time off while on their vacation
if they are in an accident, if they become ill or if there is an emergency, provided if able, the
employee immediately notifies the Company in writing of said condition and provides suitable
doamtedpmof(oopiesoﬁnvoieu.wddqnupom.ac). :

Sectiop 6. Vacation will be granted on the employee’s anniversary date afier one year of
employment. Vacation time must be taken within one (1) year of the time it is accrued. The
Company will not pay a full-time employee in lieu of a vacation except on termination of
Company’s contract with the Govemment for the work covered by this Agreement.

Section 7. Part-time employees shall receive, in addition to paymeat for insurance (for each
bour actually worked up to a maximum of 40 hours per week the amount set forth in Article 20),
a cash payment equal to the pro-rated vacation, Holidays, and sick days based on the number
of hours actually worked by the part-time employee. :



ARTICLE 11 — GRIEVANCE FPROCEDURE

Section 1. All grievances and disputes relative 10 the interpretation, meaning or application of
this Agreement which may arise between the Company and the employees shall be adjusted by
& representative of the Union and the Company or the Company's representative. This includes
the Union as a whole.

, The Union may appoint a working employee as a Steward whose duties it shall be to
receive all grievances or disputes from the employees covered by this Agreement, and adjust
them immediately with the Company’s representative.

The Steward shall not be discriminated again in any manner by the Company or the
Company’s agent because of, or on account of, the Steward’s activities in presenting any
adjustment of grievances or disputes. -

Section 2. In the event that any employee or employees have a complaint, they will verbally
present the complaint with their Steward to the Project Manager or his designee. If the
complaint cannot be settled within three (3) working days, it may be reduced %0 writing and
processed in accordance with the grievance procedure described in the following Sections of this
Article. '

Section 3. A grievance, to be valid, must be presented to the Company in writing, signed by
the employee and specifying the article and section of the Agreement believed violated and what
relief is sought no later than five (5) working days of learning of the occurrence of the dispute.
The Company shall answer the grievances in writing within an additional five (5) working days.

Section 4. If the Company's answer is still unsatisfactory, then, within five (5) working days,
the Union business representative shall meet with a representative of management designated by
the Company and that manager must reply to the Union within an additional five (5) working
days.

Section 5. If the dispute is still not resolved, the Union may appeal the grievance to0 arbitration
within an additional ten (10) days. The parties shall jointly request the Rederal Mediation and
Concilistion Service to submit a list of seven (7) persons from which the Company and the
Union shall alternatively strike three (3) names. The person whose name remaing wpon such list
be final and binding on both parties. :

Section 6.  The arbitrator shall not have the right to add to nor subtract from nor modify any
of the terms of this Agreement and all decisions must be within the scope and terms of this

Agreement.

Section 7. It is agreed and understood that only one issue shall be submitted o one arbitrator
unless the Union and the Company shall mutually agree to submit more than one grievance to
the same arbitrator.



Section 8. mmimmrshausubuﬁthisdedﬁminmiﬁngwiﬁﬁnﬂﬁnyﬁmwkingdays
after he has heard the case. His@eciﬁonmuuq:ecifyinwhumnaﬂ:emmﬁfpayis
involved ) is %0 be received by the aggrieved party.

Section 9. Alltimelimitsspeciﬁedaboveexclude&nn'days. Smdnysandholidays.

() Violation of any law, including but not limited to, possession of firearms,
knives, or other weapons, ﬁghﬁngormmpﬁngbodﬂyinjmybmd:er, theft
or malicious mischief that results in the injury, destruction of or loss of the
property of other employees, the Company, or the Government.

(®) Violation of the rules and regulations of the Government at Wright-Patterson
Air Force Base.

(c) Failure to immediatelyreponacddentsorpmonal injuries to the proper
authorities, including the Company.

(d)Refusalorfailuretopafommkdutyusizned.
(e)W’mﬁnneglectintbemof,oruaeofOompanyorGwemmtm.

® ,Introduction.possusionoruseofintoxiating liquor, habit forming drugs,
ﬂlegaldrugsmdmrcoﬁcs,pluuipﬁondmgs(mlwdleempbyaehntnlid
pmcﬁpﬁonforthedrug,medmginequimdwbeuhnduinglormlmk
hours,mddieemployeelnsinfaqumemnpanyoftheanployee's
rqquiremmttotakemchpmaipﬁondmg)atﬂleCompany’swwklomionor
otherwise on Government property.
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ARTICLE 12 — UNION REPRESENTATIVES

Section 1. lheUnimwuﬁwmytequutpaﬁﬁonofﬂnCompmytocomemme
Mﬁehhmdwmmhumo{mms
wi&ﬂnComymided,hm.mmionManundmpﬁor
mmumy'smw.ammmum
inﬁtstnnnotinm'iﬁquﬁoaofﬂ:em&buﬁm.

ARTICLE 13 — SENIORITY

Saction 1. hqﬂyhg&eyﬁndﬂuofmbﬁtynuhﬁhﬁsm,m‘nynnbe
hMWWMWMMW,ﬂ,M@M
m»bummmymmqﬁmm. This process
isaﬁjwnolegﬁemceandubimﬁonpmcdmutfoﬂhinﬂﬁsdocumt.

Saction 2. An employee shall have seniority from the date of his or her hire. A seniority roster
will be published to identify these dates.

Section 3. Anemployeeslhanbeconsiduedpmbaﬁonuyemployeesformeﬁmninuyam
calendar days of active employment. mwgbanﬂ:ispuiodupewisionwﬂlenluate.me
plohlﬁanrymploywuwawhmingsumkhbiu,lﬁmde,byﬂty,winim»w
kawmm,amy,mm.m,ﬁm,m,m
ability to contribute to our team effort. Upon completion of their probationary period, an
mloyee’samiaitywﬂlheretroacﬁvewhisﬁmdayofemploymt.

Section 4. Supervisorydewmﬁnaﬁmastormﬁmormﬁmﬁmofpmbaﬁm:yemploym
myﬁmeduﬁngﬂneninety(%)dayspmbaﬁamypuioduemnbjwwtheﬁﬁwmcemd
Arbitration Articles of this Agreement. .

Section 5. When employees sumfuﬂyﬁni:hdxeninety@p)daypmbaﬁomfypuidd-of
employment, they will become employees with Company seniority. Employees with Company
nﬁoﬁtymcovandbytbeﬁrievmmdArbiﬂﬁmA:ﬂdsoﬁhkAm.

Section 6. Employasuﬁ&tbehigheﬂauﬁoﬁtymdqmliﬁuﬁonsbdothejob,:hﬂbeoﬁaad
any job opening first.



ARTICLE 14 — LEAVES OF ABSENCE

Saction 1. Any employee that desires a leave of sbsence for health reasons may submit medical
Mdmgﬁ&awﬁﬂmmqm,mfmmspwiddbyﬁemmy,wmm.

Saction 2. Suchluvemllbemnidmdwillbefoumximmof&iny(w)days. Leave
nybemwadinam;sivepaiodsofﬂﬂny@b)dtysuehnptodx(ﬁ)mths.

Section 3. Anemployeeﬂntdesimuhveoﬁbmce,uamﬂtofbdnginjmedmthejob,
shall submit medical proof to their supervisor.

Section 4. Suehhvednllbempﬁdmdwillbeforamimmofw(l)yw.

Section 5. Pregnancy related illness, miscarriage and childbirth for the purposes of this
mmtmumnmymmmmwmwmwzm
receive leaves the same as any other illness.

Section 6. ltismdemoodmdagreedﬂmemployesmahveofabmaslpedﬁedabwe
lhnmmaﬁauybsemploymmtwdmﬂnCompmyifmeydemingﬂw
paiodofnidmpaidleave,mlesspumhﬁmwacceptawhanpbymmthsbeenmwdin
advance and in writing by the Company.

ARTICLE 16 — FUNERAL LEAVE
Section 1. The Company, upon written application, is willing to provide its full-time employees
with three (3) paid days consisting of eight (8) hours for funeral lesve $0 attend a funeral

Wuummmwmuwwmumoﬁ
spouse, natural mother, natural father, natural brother, natural sister, natural grapdmother,

matural grandfsther, and natural or adopted children provided that the employee provides proof
of the relationship and death of the relative.

ARTICLE 17 — SHIFT WORK
Section 1. The Company currently operates one (1) shift per day but reserves the right to
institate additional shifts.



ARTICLE 18 — BULLETIN BOARD

Section 1. The Company will post 6n its bulletin board Union notices provided that such notices
are submitted in advance to a Company supervisor for approval. All notices will be posted
unless they contain confidential, negative or derogatory information about the Company and/or
its services. '

ARTICLE 19 — LUNCH PERIOD

Saction 1. One (1) thirty (30) minute unpaid Junch period shall be scheduled by the Company
for all employees sometime in between the third (3rd) and the sixth (6th) hour of the work day

ARTICLE 20 — INSURANCE

Section 1. The Company agrees to pay the employees two and 56/100 dollars ($2.56) per bour
for each hour worked, up to a maximum of 40 hours per week including all vacation hours,
Holidays and paid sick leave, in their paychecks in lieu of group insurance, health, welfare and
other fringe benefits beginning October 1, 1997.

ARTICLE 21 — NO STRIKE AND NO LOCKOUT

Section 1. The Company shall not cause, permit or engage in any lockouts of its employees
during the term of this Agreement.

Section 2. The Union shall not authorize, cause, engage in, sanction, recognize or assist, nor
will any employee take part in any slowdown, work stoppage, sympathy strike, picketing or
other concerted interference against the Company, occurring at or around the Compeny's
premises during the term of this Agreement, regardless of the identity of the persons or
organizations who initiate such action.

ARTICLE 22 — WAGES

Saction 1. The Company will pay its employees every other Friday and these days will be
established as the employees® regular paydays. Paychecks are to be passed out on the designated
paydays in such a way 30 as to remain personal. The hours worked, overtime and all deductions
made are 10 be typed separately on the emtployee’s check. BEmployees may elect in writing to
bave their pay amounts electronically direct deposited in their bank accouats. ‘

Section 2. Effective October 1, 1997, the Company shall Pay the several classes of employees
the wage rate set forth on Wage Schedule "A.* Effective October 1, 1998 and each successive
October 1 during the term of this Agreement, the Company shall pay the several classes of
employees increased wages of three and one-half percent (3 1/2%) in accordance with the
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manﬁﬁmumnmmm,medmemdeap‘nhuwfandmkedWage
Schedule "A". ,

Section 3. Anyemployxwhominjmadmﬂnjobmmwrfuﬂday’spayﬁomﬁw
Company.

Saction 4. Where any employee is called upon $0 work in more than one job classification for
onc or more hours, said employee shall be paid the higher wage rate for hours worked in that
classification, but 0o less than their regular wage rate.

Section 5. Anfnn-ﬁmeemployaswhohvebeninmemmployoﬂhemy
inrQOdlys,M'hpﬂhdpidﬁ@kdﬂ:@hhﬁ:dﬁ:(@ﬂﬁﬂ;hﬁﬁhpyw
ywaﬁeirmho\niyrm,wbemueduﬁeueofme(l)ﬁyyama)mms.
if on an employee’s anniversary date of employment, paid sick days are 50t taken, the employee
wﬂlhepddﬁorhyshmofﬂuuﬁ)daysmdﬁemmc)hy:winanym
from year 1o year. lnﬂ\eeveutofmimﬁonofemploymtwilh&eConmny,lhemnining
pﬁddckdayswinbepaidtothemloyee. Part-time employees will not receive paid sick
days. Employmwmimtedduﬁngﬂwirﬁmywdempbymtﬁﬂwmdvepyformy
accumulated sick leave. No employee on Worker's Compensation, leave of absence or layoff
shall accrue any sick Jeave.

Section 6. Sicklavewiﬂbemudininmtsinﬁxﬂhoun,butnolusﬂnnfwr«)
hours, for visits to a physician and deatist. The Company may in the exercise of reasonable
discretion, require verification of illness, injury, treatment or examination by a written report
ﬁomﬂwmdin;phyﬁdmmdmﬁstmbyawﬁmnrepmofmmmimﬁmofdnmployee
by the Company’s physician or by both.

Section 7. The Company will credit each full-time employee $125 per year (based on
employmmtdawwimmeCmnmy)mﬂﬂlenmdempbyendfams;acepnnﬁm-
ﬁmnewhiruduﬁngﬂ\drﬁrnymofempbymmwﬂlheadibdwithﬂﬁmﬁm
purchase of employee uniforms. Any uniform purchases are subject to approval by the
Company, particularly as to compliance with the Company’s uniform requirements and all
purchases must be from a Company approved supplier. The cost charged to the employee’s
account will be the actual cost to the Company.

ARTICLE 23 — EFFECT OF LAW

Section 1. mmewmtthamyptoﬁﬁmof&kwnfmmdwbeinconﬂiawimmy

applicable federal law or state law regulation, the provision shall no longer be effective; but the
remainder of this agreement shall continue in full force and effect.

Section 2. In the event that any provision of this Agreement is found to be in conflict with any
contractual obligation between the Company and the United States Government, that provision
shall no longer be effective; but the remainder of this Agreement shall continue in full force and
effect.
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ARTICLE 24 — DURATION OF AGREEMENT
Section 1. MAmmwmml,lmmmmmmnfm
ndeﬂaamﬁlSep(mbaw,ZOOlmdﬁomynrwmrm,mleswﬁmnoﬁceby
Wwwﬁﬁdmﬂkﬁmbydﬁambdnoﬁuﬁq(@)ﬂyspﬁmbthe

ion 2. Inwimenwbuwf,ﬂ:eCompanymdtbeUnionhveﬁgnedthisAmtﬂﬁs
L7 day of fctodec 1997,

For the Ynion Far the Company
‘ %gﬁ%%. 957 THETA memmé, -



Effective Date
Classification 10/1/97 10/1/98 10/1/99 10/1/2000
Mail Clerk $10.62 $10.99 $11.37 $11.77
Driver/Messenger $11.36 $11.76 $12.17 $12.60
Messenger $9.96 $10.31 $10.67 $11.04

Mw.bmem:mymddmubymemyinmwﬁm;ﬁaﬂ
mﬁaymc.so)pummmmemnﬁduwmu’w
Pperson supervises.
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